SCHEDULE 5 - The main elements of the labour agreements of the Key Employees

Part 1 - Kamen Uzunov

IIPUJIOXKEHHUE 5 - OcHOBHHTE e/leMeHTH Ha TPY/A0BUTe AOrOBOPY Ha KimouoBuTe ctyxuTenu

Hact 1 - KameH Y3yHos

Appendix 1
To the Employment agreement of

JOB DESCRIPTION

EMPLOYER:
PRISTA COMMERCE EOOD, UIC 201539426

EMPLOYEE:
Kamen Georgiev Uzunov, PIN 6606235284

POSITION: Sales and Procurements Director

REPORTING TO:
Antonio Canzian (CEO Cereal Docks East Europe)

and
Romain Martinelli (Oils and specialties sales
manager)

KEY RESPONSIBILITIES:
1. Raw Material Procurement:

¢ Authority and Reporting:
Conduct all raw material sourcing activities
in coordination with Antonio Canzian, with
all purchase contracts requiring his prior
approval.

e  Supply Assurance;
Secure sufficient quantities of high-quality
sunflower seeds from reliable suppliers to
meet production requirements.

¢ Quality Control:
Collaborate with the QA/QC department to
ensure all procured seeds meet specified
physical, chemical, and organoleptic
standards, aligning with customer
expectations and industry regulations.

e Market Analysis:
Continuously monitor market trends,
supplier performance, and price
fluctuations to optimize procurement
strategies and mitigate risks.

IIpuioxenue Ne 1
e

ATbAHOCTHA XAPAKTEPUCTHKA

PABOTOJATE:
"IIPUCTA KOMEPC" EOOJ, EMK 201539426,

CIYKHUTE:
Kamen Il'eoprues Y3yHos, ET'H 6606235284

NI'BXHOCT: JupexTop NpoJax6u U NOPbHUKH

HEIIOCPE/ICTBEH PBKOBOUTEJI:
AnTtonno KannuaH (r/iaBeH U3bJIHHTENEH
Aupekrop Ha Cereal Docks East Europe)

u

PoMmeH MapTuHenu (MEHHIKBP IPOAaXKOH Ha
Mac/ia ¥ CIeliaHu IPOJYKTH)

OCHOBHHU 3A'BJIXXEHHUA:
1. 3axynyBaHe Ha CYpOBMHM;

o IloguuHEHOCT 1 OTYETHOCT:
Jla u3BBppIIBa BCUYKY AEHHOCTH 110
CHab/isIBaHe ChC CYPOBHHH B KOOPAHHALMS
¢ AuToHMO KaHIMaH, KaTO BCHYKH
JOrOBOPM 3a IOKYTIKa U3HCKBAT
Hpe/BapUTe/NHOTC My 000 peHue.

e OcurypsaBaHe Ha JOCTABKHTE:
[la ocurypsasa J0CTaTHYHH KOJHYECTEA
BHCOKOKa4veCTBEHH CJIbHYOr/Ie0BHU
CeMeHa OT HaZIeX/IHH JOCTABYMIH B
CBHOTBETCTBHE C IPOU3BOJACTBEHUTE
U3HCKBAHUA.

e KoOHTpOJ Ha KA4eCTBOTO:
Ja cerpyanuuu c otzen QA/QC, 3a aa ce
rapaHTHpPa, Y& BCHYKH 3aKYIIEHH CeMeHa
OTIOBAPSAT HA OUpEJeNeHUTE QUINYECKY,
XUMHYECKU U OPTaHOJIENTHYHH CTaHAAPTH,
B CHOTBETCTBHE C OYaKBaHHUATA Ha
KJIMEeHTHTe U HOPpMaTUBHATA ypeada B
oTpachb/a.

e AHasv3 Ha nasapa:
,Z[a cjieN HENPEeKbCHATC NNa3apPHUTE
TeH/IeHI1|H, paGoTaT4d Ha AOCTABYHIUTE U
IIPOMEHMTE Ha LIEHUTe, 3a Ja ce
OIITUMU3UDAT CTPATCTUUTE 3a CHaﬁ}lﬂBaHe
Y ia ce HaMaJ/IIT DUCKOBETE.
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SCHEDULE 5 - The main elements of the labour agreements of the Key Employees
Part 1 - Kamen Uzunov

TTPUIOKEHHUE 5 - OCHOBHHWTE e/IEMEHTH Ha TPY/OBUTE JOrOBOPH HA KII0YOBUTE CIIYKUTENIN
Yact 1 - KameH Y3yHoB

Supplier Relations:

Cultivate and maintain strong relationships
with farmers, cooperatives, and traders to
secure favorable supply conditions and
establish long-term partnerships.

Packaging Procurement:

Source and procure all necessary auxiliary
packaging materials to support the
production and distribution of finished
products.

Sales - Domestic & International
Expansion:

Market Growth:

Drive commercial growth by expanding
market presence in both domestic and
international markets, actively promoting
the Prista brand and product portfolio.

Business Development:

Identify new business opportunities,
develop key customer relationships, and
strengthen distribution networks.

Sales - Volume & Profitability Growth:

Authority and Reporting:

Conduct all sales activities in coordination
with Romain Martinelli, with all sales
contracts requiring his prior approval.

Sales Strategy:

Develop and execute sales strategies to
increase revenue, sales volumes, and profit
margins.

Competitive Analysis:

Monitor competitor activities, pricing
trends, and customer preferences to adjust
sales tactics and maintain a competitive
advantage.

BpBb3KHM € JOCTaBYHIIHTE:

Ja uarpax/ia v noAbpxa Ao0pu
B3aMMOOTHOLIEHHUS C epMepH,
KOOTIepaTHBH ¥ T'HProBIY, 3a JIa ce
OCUTYPAT BJIArONPUATHHU YCIOBHUSA 32
JIOCTABKa U [Ia Ce YCTAHOBAT JbJITOCPOYHH
NapTHbOPCTRA.

3aKyIyBaHe Ha ONTIAKOBKU:

Jla HaM#pa ¥ OCUTYPSBA BCUYKU
He06XO0AUMH CIOMaraTe/IHM 0IIaKOBbYHHU
MaTepHaId 33 IoJIoMaraHe Ha
HNPOU3BOACTBOTO ¥ paspOCTPAHEHUETO Ha
'OTOBUTE NPOAYKTH.

Iipoaak6M - BETPENIHA B
MEXYHAPOAHA eKCHaH3UA:

Ilasapen pacrex:

Jla cTUMysupa ThProBCKUS pacTeX 4pes
pasliypsiBaHe Ha a3apHOTO NPHCHCTBUE
KaKTO Ha BbhTPeEILHU, TaKa U Ha
MeX/YHapo/HUA Nasap, Aa NonyJspusupa
aKTHBHO MapkaTta Prista ¥ npoJlyKTOBOTO
mopTdoIHO.

Bu3zHec pa3sBUTHE:

Jla oTKpHBa HOBU GH3HEC B'b3MOXKHOCTH,
[la pa3BUBa OTHOLIEHHATA C K/II0YOBU
K/JIMEeHTH U Ja CTabH/Iu3upa
JUCTPUOYTOPCKUTE MPEKH.

IIpogax6u - 06eM M PBbCT HA
PeHTaGUIHOCTTA:

Iog4MHEHOCT ¥ OTYETHOCT:

Jla mpoBex/ia BCHIKH AeHHOCTH TIO
NpoJax6uUTe B KOOpAHHanusa ¢ Pomen
MapTHHeJIH, KaTO BCHYKH JOTCBOPH 33
npojax6u M3UCKBAT HETOBOTO
[Ipe/iBAPUTE/HO 0/J00peHue.

CrpaTerns Ha npoaaxouTe:

Jla paspaboTBa 4 U3'bJIHABA CTPATErHH 32
npoaax6y C Les1 yBeaudaBaHe Ha
HpUXo/uTe, 06eMa Ha IPoAKGUTE U
HOPMHTE Ha nedanoa.

AHa/IN3 Ha KOHKYpPEeHIUATa:
[a nabmofiaBa feHHOCTTA Ha
KOHKYPEHTHUTE, TEHASHIINUTE B
LleHOOGpasyBaHeTO ¥ IpeANIOYUTaHNATA
Ha KJIHEHTHUTE, 3a Jja 6'b4aT afanTHPaHu
TaKTHUKHTE 32 NpoJak0a U Jla ce NOARbPHA
KOHKYPEeHTHO IpeJJUMCTBO.

Mauro
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SCHEDULE 5 - The main elements of the labour agreements of the Key Employees

Part 1 - Kamen Uzunov

TIPUJIOXKEHHUE 5 - OcHOBHUTE e/leMeHTH Ha TPYLOBUTE JOTOBOPH Ha KUIOU0BHTE CAYXUTEIN

YacT 1 - KameH Y3ayHos

¢ (Cross-Functional Collaboration:
Collaborate closely with production,
quality, and logistics teams to ensure
seamless order fulfillment and customer
satisfaction.

MONTHLY GROSS WAGE: 7,500 (seven thousand
five hundred/00) Bulgarian Lev.

From 01/01/2026 the employee shall be granted a
Management-By-Objectives (MBO) additional
retribution up to 1.500 (one thousand five
hundred/00) Bulgarian Lev per month, to be
calculated and paid at the end of each year.

The monthly gross wage shall be subject to annual
review based on the performance of the Employer.

This appendix is an integral part of the Employment
Agreement.

e CBTPYAHHYECTBO MEXAY Pa3THYHHUTE
3BeHa:
Jla oCBbINEeCTBABA TACHO CHTPYAHUYECTBO C
EKHUIIUTE N0 NPOU3BOJCTBO, KAa4eCTBO H
JIOTHCTHKA, 3a 1A Ce rapanTHpa
6e3MpoO/IEMHO H3N'bJIHEHHE Ha HOPBUKHTE
U Y/IOBJIETBOPEHOCT HA KJIHEHTHUTE.

MECEYHO BPYTHO TPYJOBO
BB3HATPAXKJEHHUE: 7.500 (cemeM xunsgu u
netcToTHH /00) 6'barapcku nesa.

01 01.01.2026 r. Ha ciy)KuTens ce IpeJoCTaBs
JOMbHUTeNeH GOHYC 3a MOCTUraHe Ha ey (MBO)
B pa3mep A0 1 500 (xuna4a u NeTCTOTHH)
6'bATapCKU JIEBA MECEYHO, KOETO CE M3YUC/ISABA U
H3IJIalIa B Kpas Ha BCSAKA roAMHA.

MeceuHOTO GPYTHO TPY/I0BO Bb3HArPAMXKAEHHE
HO/JIEXH Ha MoJUILHO PEPA3TAeKIAHE B
3aBHCHMOCT OT pe3y/ITaTUTe Ha PaGoTozaress.

ToBa npuIoKeHKEe IPeACTaB/IsABa Hepas/fe/Ha 4acT
ot TpyZoBUA JOTOROP.

For and on behalf of the EMPLOYER/3a u ot umeTo Ha PABOTOAATE/I:

Managing Director/Ynpasuren

The present Appendix 1 - Job Description was delivered to the Employee on/
HacTtosmoro lpunoxenue 1 - JI'bXHOCTHA XapaKTEPUCTHKA € BPhYeHA Ha CTYIKUTES HA wvereererenrrsmmeseness

2025r.

A7

EMPLOYEE /C/IYAHTE:

(¢

Kamen l'eoprues Y;;y';mB/ Kamen Georgiev Uzunov

Firmato digitalmente da: Fanin
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SCHEDULE 5 - The main elements of the labour agreements of the Key Employees

Part 2 - Ognian Popov

ITPUJIOMKEHME 5 - OcHOBHUTE e/IeMEHTH Ha TPYLOBUTE JIOr0BOpH Ha KIIIOUOBUTE CIIYyXUTENH

Yacr 2 - Orusas Ilonos

Appendix 1
To the Employment agreement of

JOB DESCRIPTION

EMPLOYER:
PRISTA COMMERCE EOOD, UIC 201539426

EMPLOYEE:
Ognian Stefanov Popov, PIN 6403245342

POSITION: Production manager

REPORTING TO: Plant Manager

KEY RESPONSIBILITIES:
1. Production Capacity Management:

Ensures the achievement of agreed production
capacity, as determined in consultation
between the Plant Manager and the Sales
function, through effective work shift
organization and appropriate personnel
training.

2. Quality Assurance:
Ensures that production processes adhere to
established quality specifications.

3. Sampling and Quality Control:

Organizes the control of the sampling process,
as defined by the QA/QC function, and
implements corrective actions in response to
quality deviations.

4, Equipment Maintenance and Logistics:

Organizes the proper maintenance of
production machinery, including the effective
storage of raw materials, finished products,
and auxiliary supplies.

5. Cost Control:
Collaborates with the Plant Manager to

Hpuroxenne Ne 1
KBbM TPYyA0B JOrOBOD OT
e i)

I KHOCTHA XAPAKTEPHCTHKA

PABOTOJATEI:
"IIPUCTA KOMEPC" EOOZ, EUK 201539426,

CJIYKUTEJL:
Oruau Credanos [onos, ETH 6403245342

JJIBXKHOCT: PrroBOAUTE IPOU3BOJICTBO

HENOCPEJCTBEH PLKOBOAUTEJ:
MeHnuKbp Ha 3aBOJA

OCHOBHM 3AN'B/IKEHUS:

1. Yupassienue Ha IPON3BOJACTBEHHA
KanaluTeT:

Jla ocurypsiBa MOCTUTaHETO Ha OTOBOPEHMA
IPOM3BOACTBEH KallallUTeT, ONPeJesieH clel,
KOHCyJITalus Mexay MeHWXbpa Ha 3aBOJa U
3BEHOTO 3a Npojax6uTe, ype3 eheKTUBHA
opraHu3anys Ha paGoTHUTE CMEHH U

HOAX0 A0 06y4eHHe Ha epcoHana.

2. OcurypsBaHe Ha Ka4eCTBOTO:
Ja ocurypsiBa NpubpiKaHeTo Ha
NPOM3BO/ICTBEHHTE MPOLECH KbM
yCTaHOBEHHUTE U3UCKBAHMS 33 Ka4eCTBO.

3. Bsemane Ha IPo6K U KOHTPOJI HA
KayecTBOTO:

Jla opranusypa KOHTPOJ Ha polieca Ha
B3eMaHe Ha [Ipo0H, KaKTO e ONpe/Ie/IeHO OT
otzen QA/QC, u fa BBBEX/A KOPUTUDAIIH
MEepKH BbB Bp'b3Ka € OTK/JIOHEHUATA OT
Ka4yecTBOTO.

4, Mogapmxka Ha 060PYABAHETO U
JIOTUCTUKA:

Jla opranuavpa npaBU/iHaTa HOAJPBXKa Ha
NpPOU3BOJCTBEHUTE MAlIMHK, BKIHOYHUTEHO
edEeKTHBHOTO ChXPaHEHHE Ha CYDOBUHH,
TOTOBU NMPOAYKTH U CrIOMaraTe/JHu
MaTepHaiu.

5. KoHTpOo/ HA pa3XoAUTE:
Jla cbTpyAHUYM Ha MeHWXbpa Ha 3aBoJia 3a

Firmato digitalmente da: Fanin
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SCHEDULE 5 - The main elements of the labour agreements of the Key Employees

Part 2 - Ognian Popov

[TIPUJIOKEHHE 5 - OcHOBHHTE e/leMeHTH Ha TPY/IOBUTE AOrOBOPH Ha KJIIOYOBUTE CIYKUTEIIH

Yact 2 - Orusay [Tonos

maintain control over operating costs.

6. Production Line Implementation:
Works with the Plant Manager and Group
Engineering Department to implement new
production lines,

7. Continuous Improvement:

Collaborates with the Plant Manager and Group
functions to implement initiatives that enhance
plant capacity and reduce operating costs.

MONTHLY GROSS WAGE: 6,500 (six thousand
five hundred/00) Bulgarian Lev.

The monthly gross wage shall be subject to
annual review based on the performance of the
Employer.

This appendix is an integral part of the
Employment Agreement.

HO/'bPIKaHe HAa KOHTPOJI BhPXY
ONlePAaTHBHHUTE PA3XO/U.

6. BHeapsiBane Ha IIPOU3BOJACTBEHA JIMHUSA:
Ja paboTu cpBMecTHO ¢ MeHHDKBpa Ha
3aBo/ia M UHkeHepHMa oTAes Ha [pynara, 3a
BHeJpsiBaHe Ha HOBU IPOU3BO/ICTBEHHU JIMHUH.

7. HempeKk'bCHATO YCHhBbPUIEHCTBAHE:

Ja paboTH cbBMecTHO ¢ MeHW/Kbpa Ha
3aBo/ia ¥ ['pynoBuTe 3BeHa 3a NpUiaraHe Ha
WHHUIMATHBH, KOUTO MOBUIIABAT KallalUTeTa
Ha 3aB0O/]a ¥ HAMAJIIBaT ONePaTUBHUTE
pasxofiu.

MECEYHO BPYTHO TPYAOBO
Bb3HATPAXKAEHHE: 6.500 (mecT xunsaiu u
netctoTiH/00) 6 bATApCKH JeBa.

MeceuHOTO 6PYTHO TPY/I0BO Bb3HarpaxaeHue
HO/IJIe’KH Ha TOJUILIHO IPEPA3TIeK/iaHe B
3aBUCHMOCT OT pe3y/iTaTUTe Ha
Pa6oToparend.

ToBa npunoxeHre Npe/CcTaB/isgBa Hepas/jeHa
4acT oT TpyA0BHUA AOr0BOD.

For and on behalf of the EMPLOYER/3a 1 oT umeTto na PABOTOJATE/IA:

Managing Director/Ynpasures

The present Appendix 1 - Job Description was delivered to the Employee on/
HacrosimoTo lpunoxkende 1 — JrbXHOCTHA XapaKTePUCTHKA e BpbyeHa Ha ClyxuTe s Ha

......................... 2025r.

EMPLOYEE/CRYHHUTE:

Ognian Stefanov Popov/Oruss Credanos Honos.

Firmato digitalmente da: Fanin
Mauro
Data: 18/03/2025 16:23:32
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